SHERRI ELLIOTT-YEARY
Keynote Speaker & Best-Selling Author

CLOSE THE GAPS. INCREASE ENGAGEMENT.
CATAPULT YOUR ORGANIZATION.
Today’s workforce is more generationally diverse than ever before, with populations of
Traditionalists, Boomers, Gen Xers, Millennials and Gen Z. Sherri Elliott-Yeary, is the CEO
of Generational Guru, an award-winning motivational speaker, professional business
consultant, and published author who energetically engages international audiences
with her practical strategies for attracting, retaining, and engaging top talent.
Make Millennials Matter + What Matters to Millennials
=
Cracking the Millennial Code

PUBLISHED KEYNOTE SPEAKER

PROVEN HR LEADER

CORPORATE COACH & MENTOR

Sherri is the author of Ties to Tattoos:
Turning Generational Differences into a
Competitive Advantage – now in its second
edition; You Can Have It All, Just Not All At
Once! – which focuses on women’s
journeys up the corporate ladder; and
Crack the Millennial Code – a 3-book series
on strategies for marketing to, managing and
motivating millennials. She hosts, “Sharing
with Sher” on iTunes and iHeartRadio, and is
a featured contributor to radio shows and
publications in the US and Canada.

Armed with more than 20 years of
hands-on experience in Human
Resources and Talent Management,
Sherri Elliott-Yeary is also a certified
Senior Professional in Human Resources
(SPHR), a certified Business and Life
Coach with the International Coach
Federation (ICF), a designated Associate
in Risk Management (ARM) and a
credentialed contributor to multiple
personal and business assessments.

Sherri is a member of the International
Coach Federation and a leading voice in
the HR movement focused on helping
organizations overcome the challenges
of employing a multi-generational
workforce. She has consulted with
companies of all sizes – from start-ups
to large global organizations, including
PepsiCo, Nissan, Capital One,
The National Guard, Raytheon, Marriott
and many others.

CRACK THE MILLENNIAL CODE
Over the years, Sherri has seen her share of work/life issues and learned from
experience what works and what doesn’t when different generations must work
together and get along. The Crack the Millennial Code book series is intended to
provide you an insightful tool to help you harness the power of the largest and most
influential generation – Millennials.
But there is a solution:
Crack the Millennial Code
Strategies to Market to, Manage and Motivate Millennials

BOOK SHERRI NOW

Any of Sherri’s acclaimed programs are available as a customized keynote presentation, or
can be customized to full-day training. For more information, please contact Sherri
Elliott-Yeary via email at info@generationalguru.com or call her at 469-573-GURU (4878).

AVAILABLE PROGRAM TOPICS
BRIDGE THE GENERATIONAL GAP

MASTERING THE ART OF CHANGE

There are now four generations in the workplace, which has ignited
innovation, but at the same time, it has created never-before-seen
challenges for even the most experienced leaders. Workplace
strategies that resonate with one generation can be a complete
turn-off for others. Sherri can help you transform this impediment
into a breakthrough opportunity to reduce turnover and increase
engagement in your organization.

Change, uncertainty and disruption are what most of us struggle
with today. Business is tougher, more competitive and unpredictable
than ever. We can’t hide from uncertainty, change and disruption. If
we want to succeed in our work and live a full life, we must learn to
embrace it. Sherri Elliott-Yeary is a keynote speaker who specializes
in adapting to change in both your personal and professional life.
Sherri shares her proven strategies that are guideposts for Mastering
the Art of Change.

SALES SECRETS TO CONNECT
WITH EVERY GENERATION

FIRE UP MILLENNIAL EMPLOYEE
PERFORMANCE & ENGAGEMENT

Sales leaders face the difficult challenge of selling and marketing to
four distinct generations—at the same time. To close a sale, they
must understand each generation and how they prefer to buy. If they
don’t, it can massively derail revenue growth and increase turnover in
your sales team. This program solves that frustrating challenge. In this
acclaimed keynote presentation, Sherri reveals what truly works to
drive buyer interest, communication, trust, leads, and sales across
the generational gap.

Millennials are now the largest generation in the workforce. This
much-misunderstood generation brings a different approach,
communication style, and incentive to work at a J.O.B. Now ranging in
age from their early 20s to their very late 30s, this generation is
creating all kinds of workplace challenges, but also tremendous
opportunities. In this presentation, Sherri separates myth from truth
based on her extensive Millennial research and shares with you exactly
what to do (and what to avoid) to recruit, train, and retain top
Millennial talent.

LEADING ACROSS GENERATIONS

CRACK THE MILLENNIAL CODE

Who will be on your team in two years? Five years? Ten years? The
time is now to fine-tune your leadership development, training and
recognition programs for the employees you have now—and the next
generations of fresh talent that you want to hire. In this session, you’ll
learn the three key strategies for attracting and retaining talent across
generations. The solution is to provide your leaders with the right
information about generational behaviors and mindset.

Performing successfully in a multi-generational world takes
knowledge, practice and a sensitivity to powerful forces — like the
unique expectations of Millennials. Along with timely skills and valuable
ambition, this generation brings different communication nuances,
values and attitudes that can frustrate the most experienced leaders
and managers. This session is focused on enhancing collaboration
and networking in order to strengthen teams, optimize performance,
streamline management and increase ROI.

CHANGE IS GOOD. YOU GO FIRST!

STRATEGIES TO ENGAGE MILLENNIAL CONSUMERS

The need for organizations to change and adapt is becoming
constant and is more complex than ever. Change is occurring ever
more frequently, and this can be overwhelming. Today, in order to
successfully navigate change, we need new tools to help us not only
Survive but Thrive in this world of technology, innovation and disruption.
In this program, Sherri empowers you to move through change with
ease with new tools you can immediately use as you successfully lead
your team through any type of change. Sherri will debunk myths around
motivating change while sharing the missing links to growing a
culture of change.

Millennials are now the make-or-break generation for almost every
brand, retailer, and service provider. Millennials aren’t just consumers
and trendsetters, they’re also influencers and decision-makers with a
direct spending power of over $65 billion a year. The challenge is that
Millennial consumers communicate, shop, influence, and buy differently
than any other generation. In fact, what works with other generations
can cause savvy Millennial consumers to buy from your competitor. In
this content-rich, example-filled keynote, Sherri reveals strategies that
will help you grow and win with this influential generation.

“Thank you so much for your
presentation. Everyone has
raved about it, and your
information was shared
frequently throughout the
remainder of our meeting.”

“Dealing with generational
differences has been an ongoing
discussion for our members.
Sherri exceeded our expectations
by providing simple-but-relevant
tips on bridging those gaps.”

“Sherri tailored her message to fit
with the steps Nissan had already
taken to increase generational
inclusion. The event was engaging,
filled with examples and activities
to keep us all excited."

- Kathy Friend, Development Director,
Children’s Medical Hospital

- Woody Collins, AEU LEAD® Manager,
American Equity Underwriters, Inc.

- Laura Gillespie, Talent Management Analyst II,
Nissan Americas
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